
In the event of a significant health event, not covered by Workers Compensation, if an employee 
has exhausted their sick leave credit, vacation, personal days, or other paid leave balance they 
have available to them needs additional sick leave time, fellow employees may donate a portion of 
their accumulated sick leave credit to the employee.  To be eligible to donate sick leave, an 
employee must maintain a minimum balance of 600 hours of sick leave after any donation. Any 
employee may receive a maximum of 720 hours of sick leave donation from fellow employees.  If 
the total amount of sick leave credited is not exhausted, it shall be returned proportionately to the 
employee(s) who donated said sick leave. For purposes of this Section, a “significant health event” 
means that the employee is unable to work because of the employee’s own serious health 
condition, provided that the employee submits satisfactory medical evidence of inability to 
work.  Donations shall not be permitted for intermittent or reduced leave schedules.  The City 
Manager shall review and approve or disapprove each individual case individually where a sick 
leave donation has occurred.   

 


