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Center Seeking Help for Student Outreach Project 

Every quarter we feature a photo of one of our 
member governments.   

This quarter:   Springboro 

Highlights of this Issue: 

· Center Working on      
Student Outreach Project 

 

· Colerain Township       
Receives SolSmart Desig-
nation 

 

· JUFS Consortium          
Adjusting Well to New 
Equipment 

 

· Annual Elected Officials 
Training Coming Soon 

 

· Annual Survey Results 
Released 

 
 
 

Local government, like many job sectors, is experiencing a hiring crisis. One thing that exacerbates this problem for the 
public sector is that often, people in engineering, finance, human resources, and other careers do not consider positions 
in local government. The same is true for the trades and any other industry where there are public sector job opportuni-
ties. One major reason for this is that service-oriented individuals in these professions may not realize that these oppor-
tunities exist, and that there are many benefits to a local government career. 

Over the summer, we assembled a taskforce of Managers and other public sector employees to develop a plan to make 
students aware of the benefits of a local government career. This strategy has prongs at the primary, high school, voca-
tional, and college levels. Essentially, the concept would be to have representatives from local government available for 
job fairs, one-on-one interactions with students, and to speak in front of classes about local government career opportu-
nities and the advantages of the profession.  A second stage of this program would be to develop a pipeline so that stu-
dents build relationships which will help them get into the industry upon graduation. 

In order to make this work though, WE NEED HELP. First, this is a heavily people-centric proposal. Once this pro-
gram gets off the ground, there will be many job fairs, classes, and students to communicate with. Having a large 
“speakers bureau” of willing local government employees will make this idea sustainable. We are looking for people from 
all departments and across all levels of experience. Second, we need to develop messaging. If we get in front of stu-
dents with the wrong message, we will potentially turn people off.   

If you are interested in participating in this initiative, or if you have a recommendation on people to assist in messaging 
development, please reach out to TWhite@C4LG.org.  Hopefully, in 2023 we will be able to lay the foundation for a 
pipeline to employment for our local governments. 
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Jack Cameron, Delhi Township (Vice President) 

Vicky Earhart, Anderson Township (Secretary / 
Treasurer) 

Jim Lukas, City of Sharonville 
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ABOUT OUR ORGANIZATION: 

The Center for Local Government (CLG) located in Cincin-
nati, OHIO is a unique non-profit 501 (c)(3) corporation, 
created in 1990 as a  clearinghouse for inter-governmental 
collaboration, training and information sharing.   

The Center for Local Government was happy to return to a full slate of training sessions 
in 2022 as we continue to emerge from the Covid-19 pandemic. In the last quarter 
alone, We have conducted training on finance for non-finance professionals, planning 
and zoning for non-planning and zoning professionals, and civil service commission best 
practices. We also assisted the City of Sharonville with Ohio ethics law training. In Sep-
tember and October alone, 152 people from 36 governments attended a training that 
CLG was involved in.   

All of the training topics we pursued in 2022 came out of outreach visit discussions or 
feedback from member governments.  As we move into 2023, we are continuing to seek 
out that feedback.  This will help determine our training schedule moving forward. So 
far, we are planning our annual Elected Officials training and our spring Administrative 
Professionals and Human Resources Luncheons. We are also in the preliminary planning 
stages on grant writing training. Please keep an eye out for invitations to these sessions 
this winter. 

As we move into 2023, we encourage you to share any training ideas that you have with 
us. The most effective way for us to present training is to make sure it is a topic that 
adds value to our members. Please feel free to reach out by contacting us, or during our 
outreach visits. 

We look forward to seeing you at a training in 2023! 

T.J. White,        
Executive  Director,         
twhite@C4LG.org 

Lori Stuckey,            
Director of Operations,            
lstuckey@C4LG.org

Cody Smith,                  
Assistant Director, 
csmith@C4LG.org 

Interesting Fact:   152 people from 36 governments attended a CLG 
training in September and October 

Center Looks Back on 2022 Trainings, Looks Forward to 2023  



Center Membership Dues Returning to 2021 Levels  

Annual Newly Elected Offic ials Training Coming Soon  

The Center for Local Government / Hamilton County Planning Partnership Newly 
Elected Officials Training Series is back for 2023. We have begun planning this year’s 
installment of the training series designed to give elected officials from across our 
membership a refresher on topics vital to the role that these public servants play in 
local government.  

Topics include Sunshine Laws and Ethics, Council and Staff Relations, Local Govern-
ment Finance and more. These sessions are all taught by local government leaders 
and subject-matter experts who bring a wealth of knowledge to each topic. We also 
highly encourage discussion and participation amongst the attendees and the pre-
senters in order to cultivate a deep understanding of the material at hand, as well as 
a network of peers from around the region in various size cities, townships and vil-
lages.  

This training will be open to any Center for Local Government, Miami Valley Risk 
Management Association or Miami Valley Communications Council member govern-
ment. Please keep an eye out, as an official invitation and RSVP information will be 
out soon! 

Attendees at the 2018 Newly Elected 

Officials Training 

The newly updated CLG Pay and Benefits Data Center is now live! 
The data center contains all of the information that is collected dur-
ing the CLG Annual Survey, which goes out every fall for completion 
by our member jurisdictions. The data center also includes the pay 
data that is collected from our members on a quarterly basis.  

The new data center contains information that was collected in 
2021 and 2022, housing information from nearly 60% of our mem-
bership. We would like to thank everyone that takes time to fill out 
the Annual Survey and the pay data requests. Your contributions 
continue to make the Pay and Benefits data center one of the most 
utilized CLG programs!  

To view the Pay and Benefits Data Center, please log into the CLG 
website and you will see the link in the Member log-in section of our website. If you need any assistance with your 
username or password for either the CLG or the Pay and Benefits Data Center, please contact CLG Assistant Director 
Cody Smith at (513) 741-7999 or CSmith@C4LG.org. Please note that usernames and passwords are given out on a 
government by government basis– not a person by person basis. 

New Annual Survey Data Has Been Uploaded  

As we move into January, it is time for annual Center for Local Government membership dues invoices to be distributed. 
This year’s dues levels will be $7,500 for counties and metropolitan governments, $3,825 for governments with an oper-
ating budget above $4 million, $2,000 for governments with an operating budget between $2 million and $4 million, and 
$1,225 for governments with an operating budget of under $2 million. This marks a return to our 2021 dues levels, after 
a 1-year 10% discount in 2022. 

The 2021 dues levels were first adopted in 2007, and we have not had to raise them since that time due to membership 
growth. We would like to thank all governments for their membership in the Center, and we look forward to serving you 
in 2023. 



As we move into 2023, there have been plenty of professional movements within CLG’s membership. We say goodbye to 
some long time managers, and hello to some new ones: 

Kristen Bitonte left her position as Liberty Tow nship Administrator as she and her family relocated to Flor-
ida. Ms. Bitonte had been Township Administrator since 2012, and had served on the CLG Board since 2016. We thank 
her for her time serving the Township and serving on the CLG Board. 

Jesse Lightle left her position in Washington Township (Montgomery County) to take a new  role as the 
Senior Vice President and Chief of Staff at Sinclair Community College. Ms. Lightle’s last day at Washington Township 
will be January 15th, and we wish her luck in her new position. 

Finally, we would like to congratulate Tom Moeller on his retirement from the City of Madeira. Mr. Moeller became City 
Manager in Madeira in 1989, and helped found the Center for Local Government the following year. We thank Tom for 
his service to his community and for being instrumental in the founding of the CLG. The new City Manager for Madeira is 
Michael Norton-Smith. Mr. Norton-Smith is a CLG Leadership Academy graduate and was most recently with the 
City of Centerville. Please reach out to him at mnorton-smith@madeiracity.com.  

In Lincoln Heights, John Key has recently taken over as Interim Village Manager.  Mr. Key served Lincoln Heights recent-
ly as Director of Finance. He was Mayor from 2012 until 2013. Prior to his time at Interim Manager, he had an extensive 
private sector background in billing. Please reach out to him at jkey@vlho.org. 

Finally, Mike Siefke is the new Chief of the Little Miami Joint Fire and Rescue District.  Prior to his time at Little Miami 
Chief Siefke served as the Assistant Fire Chief of Whitewater Township. Please reach out to him at msiefke@lmfr.org. 

The Center for Local Government Justified Use of Force Simulator program took delivery of a full-virtual reality training 
system in May of 2022 from Street Smarts VR. This system is designed to allow police departments to train their officers 
with decision making scenarios in a fully immersive, three-dimensional atmosphere. Placing the new system in-service 
allows us to replace our oldest two-dimensional simulator in the program. Our newer two-dimensional simulator is still in 
rotation to complement the new Street Smarts VR machine.  

The departments currently participating in the program include Wyoming, Amberley Village, Reading, St. Bernard, Indian 
Hill, Mason and Sharonville.  

Since the new system went online in May, a majority of the jurisdictions have had a turn on the rotation with the new 
machine. The City of Sharonville recently completed their rotation, and we were able to speak with Detective and Fire-
arms Instructor Nick Caplinger of the Sharonville PD and get his thoughts on the new system. Det. Caplinger’s statement 
is in full below: 

“As you can imagine, quality training is difficult to come by due to money and man-power issues; but, it is more im-
portant now than ever. Having the virtual reality simulator at our PD allowed us to conduct meaningful and relevant 
training for each of our officers without running up overtime costs. 

Our agency has used shooting simulators in the past, but this Virtual Reality training was leaps and bounds better than 
the former 2-dimensional system of old. This VR trainer allowed for movement, interaction, and even use of tactics to 
address lethal and non-lethal scenarios. 

The value of this type of training is only rivaled by using actual "Simunition" rounds to mimic live fire situations, which 
comes with a much greater cost and time component. We are looking forward to utilizing the simulator again and hope 
that the technology and scenarios continue to advance.” 

The Center for Local Government and the participating jurisdictions look forward to completing out the first initial rota-
tion with the new virtual reality system, If you have any questions about the new Street Smarts simulator or the JUFS 
program, please contact CLG Assistant Director Cody Smith via phone at 513-741-7999 or email at CSmith@C4LG.org 

New Street Smarts VR Simulator In Use by JUFS Consort ium  

New Faces in New Places  



Colerain Township has been awarded a SolSmart Gold designation for our efforts to make it faster, easier, and more 
affordable to go solar! We are proud to be recognized as a national leader in advancing solar energy. 

Funded by the U.S. Department of Energy Solar Energy Technologies Office, SolSmart recognizes cities and counties for 
cutting red tape and making solar more affordable and accessible for homes and businesses. We are committed to re-
ducing solar energy costs at the local level and encouraging even more homes and businesses to use this clean, afforda-
ble energy source. The SolSmart Gold designation recognizes that we are “open for solar business,” helping to attract 
solar industry investment that generates economic development and jobs.  

Colerain Township recently announced that it will be installing 60 solar panels on the roof of the Community Center. 
These panels are expected to generate 29% of the total electric used at the Community Center, resulting in a reduc-
tion in electric bill costs of $8,000 per year. The return on investment for this product is estimated at 12 years, barring 
any inflation in electric rates. Given the 25-year warranty, this will result in an estimated total savings of 13 years 
of electric at the Community Center which amounts to $104,000 dollars. This return on investment is much higher for 
this project than the rate of return on investing the Township’s idle cash.  

Additionally, Colerain Township works with residents on issuing certificates to make solar installation easier for people 
who live in our area. In fact, nearly a dozen solar installation certificates were issued in the month of July alone!  

SolSmart is led by the Interstate Renewable Energy Council (IREC) and the International City/County Management Asso-
ciation (ICMA) and funded by the U.S. Department of Energy Solar Energy Technologies Office. More than 450 munici-
palities, counties, and regional organizations have achieved SolSmart designation since the program launched in 2016.  

SolSmart provides free technical assistance to help local governments reduce obstacles to solar energy development. 
This allows even more local homes and businesses to obtain affordable, clean, and reliable electricity through solar. Col-
erain Township is helping local communities coordinate on setting goals and strategies for sustainable energy growth. 

SolSmart also helps communities streamline local procedures to reduce the time and money it takes to install a solar 
energy system. This can include adjusting permitting, planning, and zoning requirements to reduce obstacles to solar 
energy use while meeting other community development goals.   

SolSmart uses objective criteria to award points based on the actions they take to reduce barriers to solar energy devel-
opment. Organizations that take sufficient action are designated either Gold, Silver, or Bronze. Interested parties can 
learn more at SolSmart.org.  

Colerain Township Awarded Gold Designation from the U.S.  
E.P.A. ’s  SolSmart Program  

Sharonvil le Conducts Ohio Ethics Training  

Sharonville recently conducted “What you need to know about Ohio Ethics Law” training for local government employees 
around the region. CLG was happy to assist with this by advertising the training and handling registrations. This led to 
an attendance of 93 people from 15 governments.  

This was a session for department heads, elected officials, and staff who have not attended previous ethics trainings 
offered by the Ohio Ethics Commission, or for anyone who would like a refresher. Topics included identifying and avoid-
ing acting on potential conflicts of interest, understanding the definition of public contracts and ethics prohibitions relat-
ed to public contracts, and identifying potential post-employment requirements. 

We would like to thank Susan Willeke and the Ohio Ethics Commission for conducting an interesting and informative ses-
sion. For more information, or for contact information for Ms. Willeke, please contact T.J. White at TWhite@C4LG.org. 



Leadership Academy      
Registration Opening Soon 

The 10th iteration of the Center for 
Local Government Leadership Acade-
my is coming in 2023! If you or a 
staff member from your jurisdiction 
are interested, please keep an eye 
out for our brochure and registration 
materials. At this time, it is expected 
that these will be distributed to CLG 
and MVRMA member governments 
toward the end of January. We are 
excited to be again offering this com-
prehensive leadership and manage-
ment program. For more information, 
contact T.J. White at 
TWhite@C4LG.org. 

CAMA Dues Have Been 
Distributed 

For anyone who is a Cincinnati Area 
Management Association (CAMA) 
member, this is a friendly reminder 
that it is time to pay your annual 
dues. Dues invoices were distributed 
in November, and there will be a 
reminder coming up soon for those 
who have yet to pay. Dues are $75 
per person. If you are NOT a CAMA 
member but are interested in join-
ing, contact T.J. White at 
TWhite@C4LG.org. 

CAMA / NKCCMA Meeting 
Coming Up 

The annual CAMA / NKCCMA meet-
ing is taking place at the Moerlein 
Lager House at The Banks on Thurs-
day January 19. Our speaker will be 
Rob Carty, ICMA’s director of Career 
and Equity Advancement. His topic 
will be what local communities can 
do to advance local government as 
a career path for undergraduate and 
graduate students.  It will also pro-
vide an opportunity for Ohio and 
Northern Kentucky Managers to so-
cialize and network. For more infor-
mation, contact T.J. White at 
TWhite@C4LG.org. 

Emotional Survival for Law Enforcement, January 11, 2023, 8:00am-4:00pm at Centerville 
Police Department (155 W. Spring Valley Pike, Centerville, OH). Cost is $150, click here to register. 

Communicating in a Crisis, presented by MVRMA, January 18, 2023, 8:30am-3:30pm at 
Springboro Performing Arts Center (115 Wright Station Way, Springboro, OH45066), Cost is $120 
for MVRMA, MVCC and CLG members and $150 for non-members. Click here to register. 

CAMA-NKCCMA Joint Meeting, January 19, 2023, 11:00am-1:00pm, at Moerlein Lager House 
(115 Joe Nuxhall Way, Cincinnati, OH 45202). Speaker will be Rob Carty, ICMA’s Director of Career 
& Equity Engagement Advancement. The cost is $20 for CAMA members.  For NKCCMA members, 
the cost is covered by their annual organization dues.  

News Bits  

CLG Calendar  

https://www.mvrma.com/register-for-training/
https://www.mvrma.com/register-for-training/

