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A Rich (and Fragrant) History
Delhi Township was established in 1789 by European-American 

settlers who were attracted to the rural area with the forested 

highlands, gentle sloping ridgetops and steep valleys. The area 

was nicknamed The Floral Paradise of Ohio thanks to the many 

greenhouses that dotted the Township’s landscape. At one time,  

these greenhouses were a major source of the nation’s  

carnation stock. After World War II, Delhi Township transformed 

 from a pastoral, agricultural community into a thriving, safe  

and tight-knit suburban community that placed neighborhood  

and family at its center. 

A VIBR ANT PL ACE TO LIVE, WORK, PL AY

Delhi Township is located in the hills above the beautiful 
Ohio River, just minutes west of downtown Cincinnati 
and a stone’s throw from neighboring states Indiana and 
Kentucky. Delhi residents boast deep roots and deep 
pride in Cincinnati’s westside. They value living in a safe 
and flourishing community, one they hope their children 
and grandchildren also will choose to call home. Delhi’s 
nearly 30,000 residents are highly engaged and invested 
in the future of the Township and take an active part in 
its governmental and social activities.  

An excellent educational community, the Township 
is home to Mount St. Joseph University; four schools 
within Oak Hills Local School District; and two parochial 
schools — Our Lady of Victory and St. Dominic —   
with Elder High School and Seton High School nearby. 

The Delhi Business Association includes participation 
from more than 70 categories of business uses in the 
Township. The Township’s main thoroughfare —  
Delhi Pike — achieves favorable traffic counts, ferrying 
thousands of residents through the busy corridor  
each day.

THE COMMUNIT Y
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A BRIGHT FUTURE

The Township is actively engaged in planning and 
development strategies to ensure a successful and 
strong economic future. In 2015, the Plan the Pike 
strategic redevelopment initiative was introduced to the 
community and adopted by the Delhi Township Board 
of Trustees. The next phase of the 20-year vision for the 
revitalization of Delhi Pike involves the development 
of Delhi Towne Square, a $63 million, transformative, 
mixed-use site in the heart of the Township. Delhi  
Towne Square is considered a “catalytic redevelopment” 
in which the newly designed and constructed site  
creates momentum that leads to continued 
transformation nearby. 

Construction is underway on the 14-acre site, which 
will include high-end apartments, a recreation center, 
cultural arts center, event space, competition-sized pool 
and pre-K and kindergarten classrooms. The facilities 
and residential buildings will border shared community 
spaces offering recreation, entertainment and social 
connectivity that will include green space, a performance 
stage and an outdoor bar. The first apartment is 
expected to welcome residents in summer 2023.  

THE COMMUNIT Y

$63M
Delhi Towne Square 

development featuring 
a transformative, 

mixed-use site

14-ACRE
Mixed-use site 

featuring residential  
and community  

gathering spaces

B Y T HE NUMBER S



TOWNSHIP GOVERN A NCE, 
DEPA RTMENT S & OVERSIGHT

Governance & Leadership Oversight
Delhi Township is a home-rule Township whose policy-making authority is vested in a 

three-member, non-partisan Board of Trustees. Board Members serve four-year terms with 

staggered election periods. The Fiscal Officer is an elected position independent of the Board of 

Trustees that also serves a four-year term. The Fiscal Officer works closely with the Board and 

Township Administrator and is responsible for the accurate recording of all Township accounts, 

transactions and the proceedings of the Board of Trustees, as well as other ministerial duties.  

The day-to-day operations of the Township are 
managed by the Township Administrator, who is 
appointed by and serves at the pleasure of the Delhi 
Township Board of Trustees. The Administrator serves 
as the Chief Administrative Officer of the Township, 
overseeing its six departments and their leaders. 
Oversight also encompasses several boards and 
commissions including the Board of Zoning Appeals, 
Zoning Commission, Financial Advisory Board, Records 
Commission and Tax Incentive Review Committee.

Delhi’s new Township Administrator will guide an 
experienced and talented team of leaders to the next 
level of performance. The person selected should 
maintain and enhance the culture of excellence 
by utilizing best practices and innovative ideas to 
achieve continuous improvement at every level of 

the organization, ensuring the needs of the Board of 
Trustees, residents and business leaders are met with 
the highest degree of professionalism and service levels.  

A QUIC K O V ER V IE W

The Township Administrator:

• Manages day-to-day operations

•  Is appointed and reports to the Delhi Township 
Board of Trustees

•  Serves as Chief Administrative Officer  
of the Township, overseeing six departments,  
as well as several boards and commissions

4
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TOWNSHIP GOVERN A NCE, 
DEPA RTMENT S & OVERSIGHT

COMMUNIT Y DE VELOPMENT

Delhi Township invests in the community as there 
is no better return for homeowners and businesses. 
The department and its experienced boards and 
commissions oversee the divisions of Planning/Zoning 
and Economic Development. Delhi currently has three, 
active residential developments in the Township  
while commercial development has issued more  
than 190 zoning permits valued at nearly $45 million  
thus far in 2022.

The Township recently executed a Letter of Intent with 
Mount St. Joseph University for the exploration of the 
development of a baseball stadium within Delhi Park. 
The stadium would mirror a minor-league ballpark 
experience and be available for Township use outside of 
the university’s baseball season. 

PARK S & RECRE ATION

Delhi Parks & Recreation keeps the community’s 
gathering spots and green space beautiful so that 
residents can play, exercise, gather with friends or just 
simply take in the beauty of their surroundings. The 
Township owns and operates more than 150 acres of 
park property, which include athletic courts, fields, 
playgrounds, picnic shelters and walking trails. In 
addition, Embshoff Woods, a 331-acre park located in 
Delhi is operated by Great Parks of Hamilton County. 
The Parks & Recreation team ensures the community 
is engaged and entertained through weekly farmers’ 
markets throughout the summer, a popular Concert  
in the Park series, day camps, holiday events and more.

PUBLIC WORK S

Delhi Public Works maintains the roadways and 
Township-owned facilities, making sure the community’s 
infrastructure and assets are in good working order. 
With more than 55 miles of roadway — worth more  
than $53 million — the team prides itself on keeping  
the motoring and pedestrian public safe and moving. 
The department routinely works with local, state  
and federal agencies to deliver positive investment  
in the local infrastructure.
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POLICE DEPAR TMENT

Delhi Police Department protects and serves neighbors 
with fairness, care and compassion, keeping the 
community safe and welcoming. In 2022, the Delhi 
PD strengthened its efforts to connect the community 
with resources to help address social service and 
mental health issues by expanding its team to include 
a Community Advocate, the first position of its kind 
in Hamilton County. The department is certified in 
all statewide standards for law enforcement agencies 
established by the Ohio Collaborative, a feat attained  
by less than 40 percent of police departments across 
the state. 

TOWNSHIP GOVERN A NCE, 
DEPA RTMENT S & OVERSIGHT

FIRE DEPAR TMENT

Delhi Fire Department protects and serves the 
community while promoting safe practices and helping 
neighbors connect with valuable resources. It prides 
itself on being a full-service agency, ensuring the 
community’s most vulnerable neighbors — especially  
the elderly — have access to resources through its 
CARES (Community Assistance, Resources and 
Education Services) Program. With three fire houses 
spread throughout the Township’s 10-square-miles,  
no neighbor is far from first responders.

HUM AN RE SOURCE S

The Township’s Human Resources department handles 
the recruitment and benefits for Delhi’s nearly 100 full-
time employees and more than 50 part-time associates. 
The Township is an Equal Opportunity Employer. 
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IDE A L C A NDIDATE PROFILE

Professional Overview
The Township seeks a results-oriented, strategic visionary with a participative management 

style who inspires and motivates others by example. The ideal candidate will have experience 

leading and managing economic development projects; be an innovator who can see the  

potential in situations and be adept at developing and implementing action plans.

The next Township Administrator will bring new ideas and a forward-thinking approach  

to address community issues and advance opportunities. She or he will continuously identify  

ways in which new projects and programs can enhance the quality of life for Township residents 

and improve economic development opportunities for the Delhi business community. The  

successful candidate will play an immediate and primary role in guiding the Township’s Delhi 

Towne Square project to successful fruition.

ADDITION AL QUALITIE S,RE SPONSIBILITIE S  
& REQUIREMENT S

•  Be honest, ethical, hardworking and highly dedicated 
to the profession with experience in leading teams 
toward improved internal performance and establishing 
higher quality-of-life attributes for the community.

•  Have strong project management skills and be 
fiscally responsible with expertise in economic and 
community development; budget and finance; and 
federal, state and local tax and incentive programs  
to bolster the financial strength of Delhi Township. 

•  Lead an experienced team of administrative and 
department leaders with dedication, integrity and 
attentiveness, uniting the organization around  
a shared vision and sense of purpose.  

•  Identify best practices, utilize emerging technology 
and encourage innovation and creativity to cultivate 
high-performing teams.

•  Engage community stakeholders, building strong 
relationships with the business community, 
educational institutions and civic organizations  
in the exploration of mutually beneficial projects  
and collaborative opportunities. 

•  Serve as a face and voice of the Township and 
oversee all internal and external communications 
efforts and media relations in collaboration with  
an external communications partner.    

•  Possess exceptional communication skills and 
responsiveness, keeping the Board of Trustees 
informed of day-to-day operational concerns 
and issues occurring in the Township; guiding 
the Board through the decision-making process; 
and understanding the Board’s communications 
preferences and desired levels of engagement. 

•  Know when to exercise independent judgment and 
when to facilitate consensus, demonstrating political 
savvy without being political.

•  Hold a bachelor’s degree in public administration, 
urban planning, business administration or related 
field from an accredited college or university  
(a master’s degree is preferred).   

•  Have a minimum of five to ten years of progressively 
responsible local government leadership (ICMA-CM 
is preferred, but not required).



COMPENS ATION & BENEFIT S

This is a full-time, exempt position, and the salary 
will be commensurate with the knowledge, skills and 
abilities of the selected candidate with a maximum 
salary of $150,000. Delhi Township offers an excellent 
benefits program, including vacation, sick leave, paid 
holidays, medical and dental insurance, participation in 
the Ohio Public Employees Retirement System (OPERS) 
and travel and training support. There is no residency 
requirement for the Delhi Township Administrator.

APPLIC ATION PROCE S S 
& DE ADLINE

To apply, please email a cover letter, resume and 
five professional references in one, combined PDF 
to: hr.office@ohioplan.com. Delhi Township will not 
accept applications or calls of inquiry on the status of 
this recruitment. All candidate communications will be 
managed by Ohio Plan Management Resources, Inc. 

Questions should be directed to: Michael Hinnenkamp, 
Executive Director, Ohio Plan Management Resources, 
Inc. at 513-906-6705. Faxed and mailed applications 
will not be accepted.

The Township Administrator position will remain open 
until filled, with the first review of candidates taking 
place on October 28. Candidates are encouraged  
to apply early.

POSITION PACK AGE & HOW TO A PPLY
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